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With our country gradually into the new normal social development stage, 
achievements of artifacts and skills level are also integrated with the West, and 
gradually realize the modern transformation. But for management and leadership 
theory we are now encountered and practice is a relatively pure Western leadership 
theory, rather than rooted in the local culture of leadership theory. Therefore, 
rupturing tradition and relying on Western-style leadership theory is not only likely to 
fall into the cross-cultural management of the stereotypes, but also appear the real 
practice of Chinese organizations diametrically opposed in the practice of 
organization. Therefore, this study takes the local leadership theory as the starting 
point, starting from the chaxu leadership with Chinese characteristics, trying to 
explore its impact on the specific behavior of employees to promote the development 
of local leadership theory. 
For the behavior of employees, both domestic and foreign organizational 
behavior or human resource management are biased towards positive extra-role 
behavior in the study, and for the negative extra-role behavior, especially the study of 
corruption of employee is slightly inadequate, Even the definition of this variable and 
the mature scale are more lacking. In fact, corrupt behavior as the organization of the 
bark beetles not only to a large extent will damage the interests of the organization, 
but also it can be diffused or even spread with a wide range in the organizational 
context. Therefore, this study attempts to explore the "black box" and the cultural 
characteristics that can limit the effect working and are inhabited by the Chinese 
people by connecting the chaxu leadership and staff corruption, and hope to provide 
the relevant theoretical guidance and practical significance to the organization. 
Based on the purpose of the above research, this paper puts forward the research 
contents and research hypotheses. In this study, we developed a 11-item scale for 
corruption behavior with the form of content analysis to make up for the deficiency of 
study, and we also gain some important consequences by collecting 210 samples with 















impact on the corruption of employees;(2) and moral disengagement as an important 
cognitive adjustment mechanism can full mediate the chaxu leadership and corruption; 
(3) the collectivism as another important cultural imprint will significantly regulate 
the positive impact of moral disengagement on staff’s corruption. 
Finally, this paper puts forward some possible shortcomings of the sample, scale 
and model, hopes the later scholars to make improvements, and state the theoretical 
and practical significance of this paper, and focus on other paths that affect the spread 
and function of corruption, the individual characteristics of causing corruption and the 
management of art that chaxu leadership exercise the differential behavior. 
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